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From the Presidentôs Desk 
grievance in on this issue and needs everyoneôs 

support in order to defeat such a crazy scheme 

by the Cat in the Hat to get an extra feather in 

his hat. Every one of us need to show our dis-

pleasure with this change and let it be known 

when talking to any one in management or tak-

ing the employee survey. An injury to one of 

us is an injury to all of us. 

 

This year we will celebrating Veterans Day 

with a holiday which we havenôt had for many 

years. We have quite a few Veterans here at the 

brewery and we all need to say thank you to all 

of them for the sacrifices they made in their 

lives to fight for our freedoms. I hope that the 

company does something to honor these great 

men and women for the service they provided 

to our country. 

 

In closing, I want to welcome all the new em-

ployees that have been hired in the last year 

and say welcome to our Union family. Having 

a Union means never having to go it alone, it 

means you have a voice, job protection, better 

working conditions, a safer place to work, and 

everyone looking out for one another. 

 
Our Union Newsletter is now on line you can 

view it by going online to www.local2699.org 

The summer is officially over and 

fall is here, the heat in the plant 

will finally come down to bear-

able measures. The next issue of 

course is when winter comes we 

will not have enough heat in the 

plant to make everyone comfort-

able. I wish the temperature in the 

plant was all I had to deal with. 

Overtime has and will always 

continue to be a problem as long 

as we have the amount of barrel-

age we have at the present. The alternative is shutdown days and a  

reduction in the workforce. In todayôs economic situation I would 

rather have the overtime problems. The problem is not really overtime 

but getting all the newer employees trained with different skills so the 

employees with multiple skills are not forced all the time. The Union 

stewards have meetings monthly with the Packaging manager and unit 

managers to identify the training that needs to be done. We all know 

that training takes time and money to cover for employees in training. 

While we are running 6 and 7 days a week it is hard to get anyone 

trained without having to schedule overtime to cover for the training. 

Any increase in overtime just compounds the problem. Hopefully in 

the coming months we will see more training and less overtime. 

 

The Cat in the Hat electrical supervisor has lit the fuse on a stick of 

dynamite  that will surely blow up in his face. He recently gave a di-

rect order to a recently transferred mechanical employee to take a pair 

of electrical gloves and attend electrical training. This mechanic 

is being told that he will now be doing dual roles both  me-

chanic and  an electrician. We have also been told that any elec-

trician that transfers into any mechanical positions will be given 

the same instructions. If the Cat is so intent on saving money 

why donôt they combine some of managements jobs like the 

planners and supervisors. Better yet why donôt they combine 

his job with the brewing asset care manager. We have never 

had any craft have dual responsibilities and we donôt need it 

started now. This will create dissention between the workforce 

and the loss of jobs here at the brewery. The Union has put a 
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    This probably sounds crazy, but just yesterday I was in 

WalMart looking for a wastebasket. I found some made in 

China for $6.99. I didn't want to pay that much so I asked the 

Lady if they had any others. She took me to another depart-

ment.  And they had some at 2.50 made in USA . They are 

just as good.  Same as a kitchen rug I needed. I had to look, 

but I found some made in the USA and they were $3.00 

cheaper. We are being brain washed that everything that 

comes from China and MexicoIs cheaper. Not so. That is also 

why I don't buy cards at Hallmark anymore. They are made in 

China and are expensive. I buy them at Dollar Tree....50 cents 

each and made in USA .  

    A physics teacher in high school, once told the students 

that while one grasshopper on the railroad tracks wouldn't 

slow a train very much, a billion of them would. With that 

thought in mind, read the following, obviously written by a 

good American. 

   Check this out. I can verify this because I was in Lowe's the 

other day for some reason and just for the heck of it I was 

looking at the hose attachments. They were all made in 

China . 

    The next day I was in Ace Hardware and just for the heck 

of it I checked the hose attachments there. They were made in 

USA .  

    My grandson likes Hershey's candy. I noticed, though, that 

it is marked made in Mexico now.  I do not buy it any more. 

 My favorite toothpaste Colgate is made in Mexico. Now, I 

have switched to Crest. You have to read the labels on every-

thing. 

    This past weekend I was at Kroger. I needed 60W light 

bulbs and Bounce dryer sheets.   I was in the light bulb aisle, 

and right next to the GE brand I normally buy was an off-

brand labeled, "Everyday Value." I picked up both types of 

bulbs and compared the stats,  they were the same except for 

the price.  The GE bulbs were more money than the "Everyday 

Value" brand, but, the thing that surprised me the most was the 

fact that GE was made in MEXICO and the "Everyday Value" 

brand was made in - get ready for this - the USA in a company 

in Cleveland, Ohio. 

   And, on to another aisle - Bounce Dryer Sheets. Yep, you 

guessed it, Bounce cost more money and is made in Canada. 

The "Everyday Value" brand was less money and MADE IN 

THE USA ! I did laundry yesterday and the dryer sheets per-

formed just like the Bounce Free I have been using for years 

and at almost half the price! 

    So, throw out the myth that you canôt find products you use 

every day that are made right here.   Start looking.  In our cur-

rent economic situation, every little thing we buy or do affects 

someone else...even their job.  

      My challenge to you is to start reading the labels when you 

shop for everyday things and see what you can find that is 

made in the USA - the job you save may be your own or your 

neighbors! 
      If you accept the challenge, pass this on to others  so we 

can all start buying American, one light bulb at a time! Stop 
buying from overseas companies! 
 
 (We should have awakened a decade ago) 

  

 Let's get with the program and help our fellow Americans 

keep their jobs and create more jobs here in the USA. 
  

From the VP...One Light Bulb at a Time 

funds. The AFL-CIO is on its way to training 140,000 appre-

centice and mid-career construction workers in high-demand 

green technology skills and in this quarter alone, the building 

trades program trained 40,000 construction workers in energy 

conservation jobs. The AFL-CIO has already funded $134 mil-

lion in energy efficiencey and asbestos removal jobs here in 

New York since June and theyôre talking to five other cities 

about allocating $5 million for other projects. 

(Watch the video of the event here. ) Saying that ñthe ultimate 

beneficiary will be the working men and women, Clinton 

praised the u.This is a huge deal that goes right at the unem-

ployment problem we have in the United States right at the 

climate change challenge and puts more disposable income 

into the hands of people who will almost certainly have to 

spend it. In short, he said, unionshave become Americaôs em-

ployment bankers. 

Clinton launched the CGI in 2005 as a high-level partnership 

organization to alleviate poverty, create a cleaner environment, 

and increase access to health care and education. 

Former President Bill Clinton yesterday singled out the ef-

forts of the union movement in creating massive numbers of 

jobs through union pension fund investments. Speaking yes-

terday at the annual meeting of the Clinton Global Initiative 

(CGI), Clinton praised the AFL-CIO and AFT for already 

providing $1 billion in pension fund investments to improve 

infrastructure and increase energy efficiency. (Watch the 

video of the event here. ) 

He also called on financial institutions and corporationsï

which are sitting on $2 trillion in cash without creating jobsï

to follow the lead of the union movement and ñloosen up all 

this money and put America back to work. If you did that, 

youôd have a million jobs in no time.ò 

With AFL-CIO President Richard Trumka and AFT President 

Randi Weingarten on the stage with him, Clinton said: 

President Trumka and President Weingartenéare financing 

energy saving retrofits and clean energy projects to create 

good jobs for workers from their pension funds which creates 

not just decent a return, but a certain return to their pension 

Bill Clinton: Unions Are óAmericaôs Employment Bankersô 

http://www.clintonglobalinitiative.org/ourmeetings/2011/meeting_annual_multimedia_player.asp?id=93&Section=OurMeetings&PageTitle=Multimedia
http://www.clintonglobalinitiative.org
http://www.clintonglobalinitiative.org/ourmeetings/2011/meeting_annual_multimedia_player.asp?id=93&Section=OurMeetings&PageTitle=Multimedia
http://www.aft.org
http://www.clintonglobalinitiative.org/ourmeetings/2011/meeting_annual_multimedia_player.asp?id=93&Section=OurMeetings&PageTitle=Multimedia
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    When a bridge over the Trinity River was built us-

ing Italian steel and Italian welders, it might have 

been small potatoes by current globalization stan-

dards. 

    The New York Times reports that the new San 

Francisco-Oakland Bay Bridge has been manufac-

tured in China and shipped over to the U.S. 

    ñThe last four of more than two dozen giant steel 

modulesðeach with a roadbed segment about half 

the size of a football fieldðwill be loaded onto a 

huge ship and transported 6,500 miles to Oakland,ò 

the article states. 

    ñThe project is part of Chinaôs continual move up 

the global economic value chainðfrom cheap toys to 

Apple iPads to commercial jetlinersðas it aims to 

become the worldôs civil engineer.ò 

     

 

The stonemasons being used to assemble and install 

the massive centerpieces of the Martin Luther King 

Jr. National Memorial are Chinese Laborers rather 

than American ones, the Washington Post re  ports. 

    The use of foreign workers occurred despite a writ-

ten promise from the foundation building the $120 mil-

lion project, which features two massive sculptures 

comprising 159 blocks of granite. 

    Use of the workers marks the first time since the 

Civil War that the Bricklayers union had not partici-

pated in the building of a major Washington, D.C. 

monument.     

 

 

 

In light of the dramatic development on public em-

ployee collective bargaining this year, the AFL-CIO 

has teamed up with Laughing Liberally, a progressive 

media company, to create three ñfun videosò showing 

what happens when workers donôt have a voice at the 

bargaining table. 

     

In another lame demonstration of sour grapes by base-

ball executives, a committee again failed to elect for-

mer baseball union leader Marvin 

Miller to the Hall of Fame. 

    Miller, whose leadership helped 

turn players from virtual indentured 

servants into free agents who could 

command up to 250 times what they 

had been making based on their con-

tribution to baseball profits, fell one 

vote short of election, the closest he 

has come. 

    Itôs clear that owners despise what 

Miller did, but they are also refusing 

to acknowledge his impact on the 

sport.  Miller, for his part, said the 

Hall cannot eradicate his record. 

    ñIt is an amusing anomaly that the 

Hall of Fame has made me famous by 

keeping me out,ò said Miller who is 

93. 
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GA has 3rd highest poverty rate in nation 
By ERRIN HAINES and KATE BRUMBACK 

ATLANTAðNew census data shows that Georgiaôs poverty 
rate was the third highest in the country in 2010, up two spots 
from last year, with more than 108 million residents counted 
among the poor.  The only states with higher poverty rates in 
2010 were Louisiana and Mississippi. Nationally, 15.1 per-
cent of Americans were living in poverty last year. 
Georgia also ranked eighth in the nation in the number of un-
insured residents, at a rate of 19.4 percent. Roughly 1.9 mil-
lion Georgians did not have health insurance last year when 
the state joined a challenge to President Barack Obamaôs 
health care plan, meant in part to address rising numbers of 
people without health insurance. 
Only Florida, Louisiana, Mississippi, Nevada, New Mexico, 
South Carolina and Texas had higher rates of uninsured resi-
dents. 
Nationally, the ranks of the poor have swelled to a record 
46.2 million, amounting to nearly 1 in 6 Americans, and the 
number without health insurance has reached 49.9 million, 
the most in over two decades. 
University of Georgia demographer Doug Bachtel said there 
is a clear correlation between the rise of Georgians living in 
poverty and the number of uninsured residents. 
ñIf youôre living below the poverty level, you probably ... donôt 
have a good job,ò Bachtel explained. ñYouôre not going to 
have any excess money to buy your own insurance. Theyôre 
not into preventive care.ò 
Georgiaôs population swelled to nearly 9.7 million, according 
to the 2010 Census, an increase of more than 1.5 million 
people. The state became the countryôs ninth most populous 
and grew at a rate of 18.3 percent, outpacing the national 
growth of 9.7 percent. 
While the growth has meant an additional seat in the U.S. 
House of Representatives, it has also had negative effects. 
Alan Essig, executive director of the Georgia Budget & Policy 
Institute, said the new figures show that Georgi-
ans are severely feeling the effects of the econ-
omy, made worse by state budget cuts 
ñThat makes it harder for these struggling fami-
lies to get by,ò Essig said in a statement. ñWe 
need jobs and economic investment through a 
balanced approach that includes revenue at 
both the state and federal levels, not a cuts-
only approach that sends more people into pov-
erty.ò 
According to the latest data from the state De-
partment of Human Services, the rise in poverty 
is being reflected in the number of people re-
questing food stamps. The number of Georgi-
ans on food stamps has increased every year 
since 2007, and in 2010 stood at more than 
590,000 households -- nearly 1.4 million peo-
ple. Those figures are up from 2009, when 

more than 497,000 households, or 1.2 million peo-
ple were in poverty. 
The stateôs main public hospital has also felt the 
strain. Grady Health System Chairman Pete Correll 
said emergency room visits to Grady Memorial Hos-
pital in downtown Atlanta are up 14 percent this 
year. 
ñPeople put off care if they donôtô have insurance, 
and then it spins out of control,ò he said. ñItôs our 
most expensive venue. People donôt know they 
have any other options, and in fact, they may not. 
So they just show up here knowing theyôll get treat-
ment.ò 
Correll said the hospital went from being profitable 
in 2009, to breaking even last year, to losing $18 
million in the first six months of 2011. 
The decline is attributable to a rise in emergency 
room visits by patients who are unable to pay for 
care. Correll said Grady provides about $25 million 
in free care to uninsured residents who donôt live in 
Fulton or DeKalb counties, the only ones that com-
pensate the hospital for indigent care. Grady will 
soon begin diverting those people with non-medical 
emergencies to facilities closer to where they live, 
Correll said. 
ñItôs a situation we donôt see getting better any time 
soon,ò Correll said. ñWeôre trying our best to look for 
whatever we can do to fulfill our mission, but at the 
same time we have got to maintain our financial vi-
ability. Weôve got a wave coming at us and the 
health care system is simply not funded to take care 
of this. We need people to get back to work. It all 
starts with a job.ò 
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